













	Current: April 2004
	Address1: 250 Monroe Avenue NW, Suite 200
	Address2: Grand Rapids, MI  49503
	Phone: 616.774.8000
	#partners: 63 (56 shareholders and 7 Of Counsel)
	#associates: 20
	Offices: Yes
	hiringpartner: Thomas R. TerMaat
	title: Hiring Partner
	management: Management Committee with CEO as chair overseeing practice groups and five standing committees - Strategic Planning, Hiring, Legal Assistant, Associate Development and Client Services/Marketing)
	Associateparticipation: Associates may hold membership on any of the standing committees except Associate Development.  A liaison committee of associates meets with Associate Development.  Associates participate in practice group meetings.
	Non-traditional: We have both non-equity partners and "Of Counsel" arrangements.  We also have permanent/part-time associates on a case-by-case basis.
	Outplacement: When termination has been necessary, we have provided both career counseling and outplacement services.
	Professional development: Bar review and trial skills courses are encouraged and paid for by the firm.  CLE courses for associates are encouraged where appropriate.  We also conduct regular "in-house" seminars for associates on topics such as trial skills, deposition taking, motion practice and discovery techniques which are presented by partners and local judges.
	Senior partner roles: The associates have a practice group chair and a mentor for practice management and client development.  Partners also present seminars as described above.
	firm pay for: Yes
	Pay criteria: - Quality of work product
- Partner confidence in abilities
- Client responsiveness
- Adherence to firm practices & procedures
- Production
- Community and firm involvement
	Bonus determination: If an associate bills and/or collects three times his or her salary, he/she will qualify for a bonus equivalent to 5% of his/her salary.  For every $10,000 collected in excess of the qualifying level, the associate will be awarded an additional $1,000.
	benefits1: Yes
	benefits3: Yes
	benefits4: Yes
	benefits5: Yes
	benefits6: Yes
	benefits7: Yes
	benefits8: Yes
	benfits9: Yes
	Domestic partner benefits: Dependent coverage; medical insurance; life insurance
	parental leave policy: Yes
	parental attached: Yes
	how many parents: 6
	other family: Yes
	children: Yes
	how many family: 2
	how many female: 1
	how many male: 1
	child care: Yes
	flex: (Flex benefits provided for child-care).
	probono: Yes
	probono text:   (Although strongly encouraged)
	commitment: Yes
	description: Yes
	factor in billables: Yes
	probono comments: Attorneys are strongly encouraged to take a minimum of 2 pro bono cases per year.  Pro bono hours are considered as billable hours.
	alternativeno: Yes
	alternative case by case: Yes
	yes: Yes
	yes2: Yes
	na1: Yes
	na2: Yes
	sabbatical: Yes
	sabbatical details: Partners are eligible after ten years - up to six months at 1/2 salary
	yes3: Yes
	CSN name: Patrick F. Geary, CEO
	na3: Yes
	na4: Yes
	minorities: Yes
	angela ross: Patrick F. Geary
	gay or lesbian: Yes
	aa statement: Yes
	aa statement attached: Yes
	required: Yes
	ee statement: Yes
	ee statement attached: Yes
	anti-discrimination: Yes
	antidiscrimination attached: Yes
	orientation: Yes
	see attached: See attached policy
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	Firm Name: Smith Haughey Rice & Roegge
	benefits2: Yes
	benefits20: Yes


